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3.3.2. Encourage behaviour and culture that is in the best interests of patients, 
surgeons and their families. Normalise taking time off as a standard event in a 
surgical career. 

3.3.3. Create a culture promoting health and wellbeing in the surgical profession 
3.3.4. Comply with relevant legislation and requirements of regulatory bodies. 

3.4. Policy  

RACS is committed to supporting trainees, SIMGs and Fellows taking time out of the 
workforce at any stage of their career and facilitating smooth re-entry into the 
workforce.  

Any trainee or Fellow who has had a period of more than 6 continuous weeks away 
from work should have support available before returning to work and/or training and 
for several weeks/months afterwards depending on need. The participation of 
trainee/Fellow/SIMG in a supported return to training/work program is optional. Support 
can also be offered at any time if requested by the trainee, Fellow or as a requirement 
of the regulatory body. Accepting 
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Training boards, training supervisors, health employers and Fellows, trainees and 
SIMGs are encouraged to create a culture of wellbeing in surgery by operating with 
respect at all times and supporting the Wellbeing Charter for Doctors. 

RACS will continue to work to create a positive culture of wellbeing in surgery by 
normalising leave as part of a surgical career so surgeons can achieve a healthier 
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https://www.hee.nhs.uk/sites/default/files/documents/Supported%20Return%20to%20Training.pdf
https://www.thermh.org.au/health-professionals/continuing-education/anaesthesia-and-pain-management-courses/crash-course
https://www.thermh.org.au/health-professionals/continuing-education/anaesthesia-and-pain-management-courses/crash-course
https://www.rcsed.ac.uk/professional-support-development-resources/career-support/return-to-work
https://www.hee.nhs.uk/our-work/doctors-training/supporting-doctors-returning-training-after-time-out/supporttive-culture
https://www.hee.nhs.uk/our-work/doctors-training/supporting-doctors-returning-training-after-time-out/supporttive-culture
https://publishing.rcseng.ac.uk/doi/pdf/10.1308/rcsbull.2020.173?download=true
https://www.hee.nhs.uk/our-work/supporting-doctors-returning-training-after-time-out
https://new-learning.bmj.com/course/10060748
https://www.racgp.org.au/getattachment/d4e0afd5-3fc8-4cea-bb2c-99f3cc2cc63b/Intended-absence-from-practice-A-checklist-for-the-GP.pdf.aspx
https://www.racgp.org.au/getattachment/d4e0afd5-3fc8-4cea-bb2c-99f3cc2cc63b/Intended-absence-from-practice-A-checklist-for-the-GP.pdf.aspx
https://www.mcnz.org.nz/registration/maintain-or-renew-registration/taking-a-break-or-retiring-from-medical-practice/
https://www.mcnz.org.nz/registration/maintain-or-renew-registration/taking-a-break-or-retiring-from-medical-practice/
https://www.medicalboard.gov.au/News/2016-09-29-revised-registration-standards.aspx

