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objectives and values, the application and selection criteria as well as the duration, value, frequency 
and conditions of the Fellowship.  
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3. BODY OF POLICY 

3.1. Background 
The establishment of the Weary Dunlop Boon Pong (WDBP) Exchange Fellowship was a 
collaborative effort between the Royal Australasian College of Surgeons (RACS) and the Royal 
College of Surgeons of Thailand (RCST). This scheme started from the initiative of returned 
prisoners-of-war in Western Australia. Forty years after their return from prison camps in and 
around the Thai-Burma railway, they wished to create a memorial for those of their colleagues 
who did not return. An exchange scheme for surgical training was decided upon. As money 
became available, young Thai surgeons were brought to Australia for further experience in 
surgical fields in which they had a special interest. The Fellowships are intended to provide 
valuable training experiences and increase the cordiality of Thai- Australian relationships. The 
first surgeons were appointed in 1987. 

3.2. Goals and Objectives 
The Fellowship provides opportunities for Thai surgeons to undertake clinical attachments in 
Australian hospitals, in their nominated field of interest. The goal is to develop the expertise and 
improve the capacity of Thai specialists to provide specialist surgery in Thailand. 

The specific objectives of the Fellowship are to provide opportunities for promising, young Thai 
surgeons to: 

• obtain further exposure in general or specialist surgery 

• gain experience in clinical research and the applications of modern surgical 
technology 

• develop management skills in a multi-disciplinary environment. 

The program also aims to establish, increase and nurture the linkages and interactions between 
Australian and Thai health personnel to promote relationship building and regional collaboration 
at the levels of leadership, health structure, administration, surgical practice and research. 

3.3. Principles and Values 
RACS recognises that there is a shortage of trained and skilled local specialists in many 
developing countries in the Asia-Pacific region. This shortage severely reduces the country's 
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although the value of the stipend will remain unchanged. 

3.10. Frequency of the Fellowship 
Up to six Fellowships are awarded annually (with two of the Fellowships fully funded by the 
RCST), subject to the income available from the WDBP fund for the Fellowship in any given year 
being sufficient. 

3.11. Conditions of the Fellowship 
Thai surgeons nominate their field of interest and the Weary Dunlop Boon-pong Convenor in 
Australia seeks to place them in suitable training positions. The training is based in hospitals 
which can offer the experience desired by the Thai Fellow. The supervisor for each Thai 
surgeon is the head of the surgical department concerned. The Thai surgeons are 
supernumerary to Australian and New Zealand trainees. 

Unless the Thai surgeon meets the English language requirements of the Medical Board of 
Australia and obtains full medical registration to practice in Australia, their clinical exposure will 
be limited to an observational capacity. They take no primary responsibility for patients. 

Fellows have access to hospital libraries and are encouraged to be full participants in the 
hospital’s normal activities. 

3.12. Reporting 
Scholars and their supervisors are required to provide a comprehensive report to the 
International Committee upon completion of their training. The completion report by the scholar 
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